New chief

Chief Master Sgt.
Peri Rogowski,
434th Air Refueing
Wing command
chief master
sergeant, receives
her chief's
headdress from
Chief Master Sgt.
David Sward, 434th
Maintenance
Squadron,during an
Induction Ceremony
Jan. 7.In the
backgroundis
retired Chief Master
Sgt. Randy Van
Loton, Chief
Rogowski's
predecessor.
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New web site puts Grissom a click away

Public Affairs staff report

Want to read the latest headlines
from Grissom and the Air Force
Reserve Command? Would you like
to see photos of the aircraft assigned
to the base? How about browsing
throughanon-linelibrary.

These and many other items are
now available with just aclick of a
mouse as the new Grissom internet
web siteisavailable at
www.grissom.afrc.af.mil.

“The new web site has a wealth of
material that will be of interest to a

wideranging audienceincluding base
personnel, the general public, news
media, and military retirees,” stated Lt.
Col. Gary Lockard, chief of public
affairs. “Theweb site will be updated
daily anditisour hopethat peoplewill
visit it on afrequent basis.”

Grissom has had a presence on the
internet for a number of years but the
new web siteis unlike anything that
previoudy existed. “Visitorstothesite
will noticeanumber of innovations,”
hesaid. “For example, the layout and
design mirrorsthat of Air Force Link
to ensure continuity and a professional

image.”

Additional highlightsincludeaphoto
and art gallery, news and feature
section, on-linelibrary, fact sheets,
biographies of key base personnel,
links to other Air Force and govern-
ment sites, information on Air Force
Recruiting, and even a question and
answer section regarding the base.

“We have received very positive
feedback regarding the new site,”
added Lockard. “We even changed
the address of the site to make it easy
to remember—
www.grissom.afrc.af.mil.”
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Principles guide Grissom's HRDC

By Col. Kerry Keithcart
434" ARW vice wing commander

Diversity, opportunity, and ahealthy
work environment --each can stand
alone, or when put together mark the
principles behind the Human Re-
sources Development Council.

WEe'll be celebrating the diversity
principleby havingamulti-cultural
banquet May 6. Thethemeis: Soldier.
If you think about all the diverse
groupsthat played major rolesin our
military history, from the Tuskegee
Airman, to the Navajo Indians, to the
Women Air Force Service Pilots, or
WASPS. These folks define our
history’ srichdiversity.

We're just getting started in the
planning process and have many

opportunitiesfor peopleto get in-
volved. Contact Military Equal Oppor-
tunity office at Ext. 2408 to volunteer.

Thediversity principlewill a'sobe
highlighted as we send representatives
to avariety of conferences during the
year.

TheWomenin Aviation International
conference in March, the League of
United Latin American Citizensin
June, the Tuskegee Airman Interna-
tional in August and the Tanker Airlift
Association in October.

If you'reinterested in attending any
of these, let your HRDC representa-
tive know...or attend our next meeting
at 2 p.m. April 2inthe wing confer-
ence room.

Thenext principal isopportunity.
The best level to make opportunities

availableisat the group level. Every-
one at the group level can make a
differencein thelives of our Airmen
by ensuring they are prepared to move
forward when the opportunity exists.
Job performance, awards and decora-
tions arevital to ensure those vying for
promotion arecompetitive. Mentoring
will goalongway in helping people
answer when opportunity knocks.

Finally for healthy work environ-
ment, the HRDC relies on the Wing
Advisory Council to bethefocal point
inthe unit. Their effortsto improve our
environment do not go without notice
to me or other HRDC members. Look
for them to open the new club soon,
and offer periodic special events—all
designed to improve everyone' swork
environment — Grissom.

Every part counts in the Air Force puzzle

By Capt. Julie Wokaty-K ozma
777th Expeditionary Airlift Squadron

ALl BASE, Iraq — Descending
into Baghdad, my C-130 Hercules
crew prepares for landing.

The copilot coordinateswith air
traffic control while the navigator
ensures we follow desired ground
track to the field. The flight engineer
runs checklists and the loadmasters
scan for threats. We keep our speed
up aslong as possible, configure close
to the airfield and the plane settles onto
the runway.

Through all themaneuvering,
coordinating and flying | have a sense

of dgjavu — with atwist. I’ ve done
al thisbefore, but never with this
group of people. It’s the same, yet
different.

| arrived at Ali Base the last week in
December and soon set out on my first
Operation Iragi Freedom missionin
more than ayear. While it was far
from my first timeflying in combat, it
was my first timeflying in combat with
this crew. In fact, it was my first time
flying with this crew — ever.

I knew little more about them than
their name, rank and crew position.
Thiswill change over the duration of
the deployment, of course. But one
might wonder: What enables a crew of
people who haven’t flown together

before to successfully maneuver an
aircraft to accomplish a combat
mission?

| believe the answer boils down to
the professional integrity of the
crewmembers and the support Airmen
ontheground. Thisprofessional
integrity comesfrom knowing your job,
performing your duties to the best of
your ability and constantly strivingto
improveyour skills.

From my perspective as a C-130
pilot, I know that each crewmember is
trained in specific duties and must be
able to perform those duties profi-
ciently. Thetraining and checklistsare
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News & Views

Make a difference no matter where you are

By Senior Master Sgt. William Megnin
407" Expedionary Logistics Readiness Squadron

Deployment. It'saword that’ s taken on an ominous ring
over the past few years.

For some it’s been a seemingly constant rotation between
home and a distant land; for others, atime of quiet prepara-
tionand waiting.

I’'m aproduct of the post Vietnam era. My first military
experience was athree-year stint in the Army stationed in
the Washington D.C. areain the mid 1970s. Being in more
of aprotocol position, | was far removed from my Army
brotherswho would spend alot of timein thefield preparing
for whatever would come our way during the cold war
period.

After joining the Air Force Reserve in 1982, the worst
“deployment’ would be an Operational Readiness Inspection
that the unit would go through every four or five years.
Even with Operation Desert Storm and the beginning of
Operation Iragi Freedom, as members of my unit were
called to active duty, | wasn’t tasked and was left support-
ing the home station.

But finally, the word came down — | had been tasked to
provide support to Operation Iragi Freedom.

It was finally my timeto serve. It was time to prepare my
family and employer for my departure. But in the back of
my mind | had some nagging questions. Am | ready? How
can | make a difference?

I’ve learned that part of making a differenceis to under-
stand what the rotations before me have accomplished;
where the unit is now; and what individuals and teams can
do thisrotation to keep the progress moving ahead.

Thisunderstanding and the solutionsaren’t limited to your
duty section. Look beyond your work areato various
councilsand activitiesthat offer opportunitiesto getin-
volved.

Y ou may not be able to witness the completion of every
project you help start, but you can still take pridein giving

Pu ZZle, from page 2

thefollowing
rotationthe
platformthat
SUCCESS springs
from.

Another way
that each of us
can make a
differenceis
through dedica-
tion. Y our
personal commit-
ment to dedica-
tionwill deter-
mine how you, as
anindividua,will
affect the
outcome. Some
Airmen just put their time in and go home; others arrive
dedicated to make a difference...whether it be on deploy-
ment or during aunit training assembly.

| arrived at my deployed location ready to meet the
challenges of the deployment. I’ ve found how and where |
can take my section to the next level, to set a standard for
the next rotation.

This analysis can be accomplished regardless of rank, the
section you work, or the additional dutiesyou have been
tasked with while you are deployed.

I’ ve decided as a senior NCO to dedicate my deployment
to those I’ m stationed with. This deployment comes at the
twilight of my career, and | want to serve
others...especialy the young men and women who will
shape the future of the Air Force. As you wrap up a
deployment, or set to begin one, ask yourself —and come up
with an answer — *“How or where can | make a differ-
ence? (Editor's note -- SMSgt. Megnin is a deployed
member of Grissom's 434th Logistics Readiness
Squadron.)

SMSgt. Megnin

standardized. Everybody knows what to expect and what’s
expected from them, regardless of whether they’ ve flown
together or not.

Each piece of the puzzle isimportant, unique and irre-
placeable.

My part of the puzzle (and yours) fitsinto the overall
puzzle: Each Air Force Speciaty Code having itsown
unique pieces and each irreplaceabl e to the total mission.

Professional integrity allows usto trust that others are
doing their jobs correctly, and to accept their product as
flawless. | count on the professional integrity of mainte-
nance Airmen, intel Airmen and air terminal operations
center Airmen in my job — to name afew. Being able to
trust in their abilitiesand integrity savescrucial timeina
combat zone. Thistrust isvital to mission accomplishment.
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Professional integrity alsoinvolveschallenging yourself to
stay at the top of your game and never growing compla-
cent. The enemy and their weapons are constantly chang-
ing. Every Airman must stay ahead of these changesto win
the war.

Knowing that you work hard to be your best at your job
and trusting othersto do the same, that’ s the professional
integrity that allows usto show up in acombat zone and
complete a mission with people we have never worked
with. It distinguishes professional warfightersfrom ordinary
citizens.

No matter how your dutiesfit into the puzzle, you are vital
to the Air Force mission. Wherever your piece of the puzzle
fits, work hard to bring the entire picture together for
missionaccomplishment.
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Security member tops in Air Force Reserve

By SrA Jonathan Jones
Public Affairs staff

Going above and beyond will get the
job done, and in the case of Master
Sgt. Jackson Barnett, get you com-
mand-level recognitiontoo.

Air Force Reserve Command named
Sergeant Barnett the Outstanding
Security Forces Support Staff Senior
Non-Commissioned Officer of the
year.

Hisinitial reactiontoreceiving the
award was shocked, said Sergeant
Barnett, the 434" Security Forces
Squadron supply and mobility non-
commissioned officer in charge.
Sergeant Barnett has spent six of his
14 years of military service here.
Before coming to Grissom, he spent
timein the Marine Corps working for
the military police and asan MP
accidentinvestigator.

Sergeant Barnett stands by specific
principlesto aid himin getting thejob
successfully.

“Just to make sure that things are
doneright and to take the initiative to
get things done before they need to be
done,” he said.

“The unit deployment manager
positionthat | fill isapretty detailed job
and if you don’t do it properly then the
whole unit suffers,” he added.

His duties for the 434" SFS, when
not deployed, includeorderinginven-
tory, figuring out what itemsthe unit
needs to function at the best possible
level and stocking new equipment. On
the other hand, hisdutiesin adeploy-
ment situation become more detailed.

“During adeployment it gets pretty
hairy, he said. We have personnel
issues to deal with; making sure they
haveall of their equipment, making
sure they have al of their paper work,
making sure everything issigned and
T'sare crossed and I's are dotted. We
make sure they have al of their shots,
all of their training is up to date and
then we haveto pull all of the proper
equipment; make sureit’s useable,
there’ snothing missing and nothing
broken.”

A key function that the sergeant

4

Photo by SrA. Jonathan Jones

Sergeant Barnett moves a mobility bag within the 434th Security Forces Squadron's
supply area. He was named AFRC's Outstanding Security Forces Support Staff
Senior Non-Commissioned Officer of the year.

believesisvital to his successisthe
knowledge needed to perform thejob,
while going above and beyond the call
of duty. Thisknowledge and desireto
serve Grissom isreflected in the
numerousaccomplishmentsaidinghim
inreceiving his award.

The accomplishments Sergeant
Barnett ismost proud of include being

awarded an inspector general coin for
excellence at Grissom and his success
during the ORI, as a member of the
wing deployment team where he
managed and coordinated with for-
ward base logisticsto palletize and
load cargo in aminimum of time
despite hazardous work conditions and
ashort redeployment schedule.
Heartland Warrior



Feature

Defense authorization act benefits reservists

WASHINGTON — New year
brings new benefits for reservists.

The 2006 National Defense Autho-
rization Act lets the Department of
Defense offer reservists a variety of
benefits more on par with their active-
duty counterparts, said Chuck
Witschonke, DOD’ s deputy director
for compensation.

Onebig changeisaprovision that
shortens the duty time before reserv-
istsqualify for thefull housing allow-
ance.

People called to active duty for non-
contingency operationsfor more than
30 dayswill now get thefull allow-
ance, just as active-duty troops do.

For reservists who experience pay
cuts when called to active duty, a new
provisionforincomereplacement will

help reduce the strain military service
places on the family, he said.

“It can be difficult for afamily that
has been living on a certain income to
now have less money, particularly at a
time when they’re stressed by a
changeintheir lifestyle” dueto a
military deployment, hesaid.

Theincome-replacement program
won't beinstituted for six months, in
accordance with the law. At that time,
specificguidelinesand qualifications
will beissued, he said. Thisauthority
will end in December 2008.

The 2006 authorization act also
permitsincreasesin recruiting bonuses
for reservists. People could get
accession and affiliation bonuses of up
t0 $20,000 to enlist in the Selected
Reserve. Officers could see an

2006 Reserve Pay for Four Drills

Years of Service

increase from $6,000 to $10,000 for
initial servicein the Selected Reserve.

People who possess a designated
critical skill could earn abonusof up to
$100,000.

Another provision of the defense bill
extendstheeligibility for aprior-
serviceenlistment bonustoinclude
Selected Reserve members who
previously received one.

Mr. Witschonke emphasi zed the
new law does not guarantee that all
service memberswill qualify for these
pays and benefits or that those who do
will receive the highest amounts
authorized.

Moreinformation about pay and
benefitsis posted at
www.defenselink.mil/militarypay/
(AFRCNS)
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Feature

Photo by SrA. Jonathan Jones

Air Valadez?

Martin Valadez, 434th Aircraft Maintenance Squadron, soars across the lane
toward the basket in front of Nick Delaurentis, 434th Services Squadron,
during the opening round of Grissom's annual basketball tournament. Valadez
and the Maintainers downed Services in overtime 35-34.

UTA items

L odging is open 24 hours a day
during the primary unit training assem-
bly and from 6 am. - 10 p.m. on
alternate UTAS.

The fitness center is open from 6
am. to 8 p.m.

The dining facility troop feeding
hours on Saturday are 6-7:15 a.m. for
breakfast; 11 am. - 1 p.m. for lunch
(12:30 p.m. on the dternate); and 4:30
-5:30 p.m. for dinner.

On Sunday the hours are 5:45-6:45
am. for breakfast, and 11 am. - 1
p.m. for lunch (12:30 p.m. on alter-
nate).

Box dinnersfor the Sunday evening
meal must be ordered by the Sunday
breakfast, and must be picked up by
4:30 p.m. on Sunday.

The 434th Aerospace Medical
Squadron’simmunization clinic is
open on Saturday from 8:30 - 11:30
am. and 1-3:30 p.m.

434th Security Forces Squadron
Passand ID is open from 9 am. to 3
p.m. on Saturday of the primary UTA.

Upcoming UTAs: Primary UTAs
include Feb. 4-5; and March 4-5.

In the limelight

Medals

Meritorious Service Medal—
Maj. Darel Longyear, 434" Logistics
Readiness Squadron; Master Sgt.
Bryan Hettinghouse, 74" Air Refuel-
ing Squadron; Maj. David Mikkelson,
74" ARS; and Senior Master Sgt.
Wayne Raby, 434" Civil Engineering
Squadron.

Air Force Commendation
M edal—Major Douglas Perry, 434"
Operations Squadron; and Tech Sgt.
Gregory Minnich, 434" OSS.

Promotions
To major — Doug Perry, 434"
Oss.
To chief master sergeant—~Peri
Rogowski, 434" Air Refueling Wing
To senior master sergeant—
Michael Pershing, 434" OSS; and
David Swiess, 49" Aerial Port Flight.

To staff sergeant— Dale
McKinney, 49" APF.

Heartland Warrior



News Briefs

Alternate UTAs are Feb. 11-12; and
March 18-19.

Worship services are held in Bldg.
596, Room 116.

During primary unit training assem-
blies, Protestant services are Sunday
at 11 am. with Catholic worship
servicesat 12:15 p.m.

Diversity banquet
TheAnnual Multi-Cultural Banquet

is scheduled for May 6 at the Grissom
Club.

The theme for thisyear’ sevent is:
Soldier.

Both military and civilianmembers
areinvited to attend, and volunteers
are needed to help plan the event.

For moreinformation, or to volunteer
for one of many positions, contact
Military Equal Opportunity officeat
Ext. 2408.

No more FOD

Photo by SrA.Jonathan Jones

Senior Master Sgt. Rod Gunter, 434th Aircraft Maintenance Squadron, stoops
to pick up debris during an early morning 'FOD' walk. The walk is designed to
pick up items that could do foreign object damage to aircraft operating in, on,
or around the flightline, parking ramps and Aircraft Maintenance areas.
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Superbowl party

The 434™ Services Squadron is
hosting a Super Bow! Party beginning
at 5 p.m. Feb. 5in Bldg. 470.

Door prizes, along with food and
beverage specials will be offered.

For moreinformation, contact Senior
Master Sgt. William Somers at Ext.
2751.

Community council

The Grissom Community Council, a
civiliannon-profit organizationdedi-
cated to providing support to the
military unitsat Grissom Air Reserve
Base, held its annual meeting and
election of officersrecently.

The meeting was held in the Civil
Engineering Complex at Grissom ARB
and featured not only elections of
officers but also a dinner and special
presentation by Brig. Gen. James
Melin, 434" Air Refueling Wing
commander.

Electionresultsinclude:

President: Steven Bowyer,
Logansport, Ind; vice president: James
Trobaugh, Kokomo, Ind; secretary:
Donald Nelson, Flora, Ind; and trea-
surer: Brian Wright, Kokomo, Ind

Employer awards

The National Committee for Em-
ployer Support of the Guard and
Reserve, in association with the
Secretary of Defense, is once again
sponsoringtheprestigiousEmployer
Support Freedom Award.

Thisawardisgiventocivilian
employers who demonstrate the
highest levels of support and assis-
tance to their employees who are
members of the guard or reserve.

Members of the 434" Air Refueling
Wing who would liketo nominatetheir
civilianemployerscando so by visiting
the ESGR web site at www.esgr.mil
and completing the 2006 Freedom
Award nominationform. Nominations
will be accepted until Feb 28.

Winners of the Freedom Award
receivetheir trophy and recognition
during aspecial ceremony in Washing-
ton D.C.

Grissom ARB personnel that have
guestions should contact the 434"
ARW Public Affairs Office at Ext.
3348.
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Setting up shop

Mike Sampson, 434th Services Squadron's chief of services, removes a panel to repair a dart machine during renovation
of the new Grissom club. The facility is open from 4-10 p.m. Friday and Saturdays of the unit training assemblies. When
the renovations are complete, Services plan to use the building for other functions like meetings and parties.
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